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Simcoe County Local Immigration Partnership 

• 36 LIPs across Ontario​
• 90 LIPs across Canada​
• Community based planning designed to:

oFoster local engagement of service providers and other institutions in 
newcomer’s integration process​

oSupport community-based knowledge sharing and local strategic 
planning

o Improve coordination of services that facilitate immigrant settlement 
and integration



Local Data



2021 Census: Immigration 

• 82,290 immigrant residents living in 
Simcoe County

• 15.7% of the population
• 33.6% increase from the 61,605 

immigrants living in Simcoe County in 
2016 which represented 13.1% of the 
population. 

Source: Statistics Canada. 2022. (table). Census Profile. 2021 Census of Population. 
Statistics Canada Catalogue no. 98-316-X2021001. Ottawa. Released October 26, 2022.

Source: Statistics Canada. 2017. Census Profile. 2016 Census. Statistics Canada 
Catalogue no. 98-316-X2016001.



Immigration Projections



2024-2026 Immigration Levels Plan

2024 2025 2026

Economic Immigration 281,135 301,250 301,250

Family Reunification 114,000 118,000 118,000

Refugees, protected persons, 
humanitarian and compassionate, and 
other

89,865 80,750 80,750

Total Projected Admissions Targets 485,500 500,000 500,000

 
 

   

 
  

  
  

   

      

      

 
  

   

      

 
  

   

      

  
  

  
  

   

 
 

 
 

 
 

 
 

 
 

 
 

Source: 2023 Annual Report to Parliament on Immigration, https://www.canada.ca/content/dam/ircc/documents/pdf/english/corporate/publications-
manuals/annual-report-2023-en.pdf 
 
*For a detailed program breakdown, please see the 2024–2026 supplementary table on the Immigration, Refugees, Citizenship Canada (IRCC) website 
https://www.canada.ca/en/immigration-refugees-citizenship/corporate/transparency/committees/cimm-nov-07-2023/immigration-levels-plan-2024-2026.html 
**Under the Canada-Quebec Accord, Quebec has full responsibility for the selection of immigrants destined to Quebec,with the exception of the family class 
and protected persons. 



Labour Market Considerations

• Immigration accounts for almost 100% of Canada’s labour force 
growth.

• Immigration represented 86% of population growth in 2019. 
Projected to be 100% by 2032. 

• Canada regained many jobs lost during the pandemic, but 
960,000 unfilled positions remain across all sectors 

• 5 million Canadians are set to retire by 2035.
oThe worker to retiree ration will drop to 2:1 (it was 6:1 in 1980) 

Source: Immigration, Refugees and Citizenship Canada (IRCC) - Immigration and Canada’s Economic Recovery, 
https://www.canada.ca/content/dam/ircc/documents/pdf/english/infographic/Infographic-Levels-2022-2024-EN.pdf

Source: Immigration, Refugees and Citizenship Canada (IRCC) - 2023-2024 Multi Year Levels Plan, 
https://www.canada.ca/en/immigration-refugees-citizenship/corporate/transparency/committees/cimm-nov-29-2022/2023-2025-multi-year-levels-plan.html

https://www.canada.ca/content/dam/ircc/documents/pdf/english/infographic/Infographic-Levels-2022-2024-EN.pdf
https://www.canada.ca/en/immigration-refugees-citizenship/corporate/transparency/committees/cimm-nov-29-2022/2023-2025-multi-year-levels-plan.html
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Local 
Immigration 
Partnership 
Initiatives 
2024/2025

Week of Welcome
Regional Job Fair

(September 2024)

NOC Workshop 
(Fall 2024)

Sector-specific 
LMIA Workshop 

(Fall 2024)

Simcoe County 
Workplace 

Inclusion Charter 
(Fall 2024)

#ITSTARTS 
Campaign (Fall 

2024/March 2025)

Employer Support 
(Ongoing)



What can you do?
Recruitment 

• Learn more about immigration pathways  
and newcomers’ experiences 

• Learn more about regulated and unregulated 
professions and professional associations

• Evaluate your attraction, recruitment, and 
hiring procedures to develop a diverse and 
equitable pool of candidates and employees

• Review job descriptions and postings, 
include NOC codes, and utilize inclusive 
language

• Ensure job postings are advertised across 
various platforms and through local 
ethnocultural groups 



What can you do?
Onboarding / Retention 

• Develop relationships with local 
settlement services and immigration 
supports

• Implement a ‘buddy’ system by 
assigning a friendly and culturally 
sensitive employee to mentor a new 
hire and share workplace protocols 
and etiquette 

• Develop a welcoming work 
environment 

• Provide career mobility opportunities 
for internationally-educated 
professional



hireimmigrants.simcoe.ca
An online resource for employers 
looking to hire immigrant talent



Contact us: SCLIP@simcoe.ca

mailto:SCLIP@simcoe.ca
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